Modern Slavery Act Compliance Statement
Introduction
Colas Rail publish this statement in accordance with the Modern Slavery Act 2015. This statement
sets out the steps taken during the year ending 31 December 2020 to prevent modern slavery and
human trafficking at Colas Rail and in its supply chain.
Colas Rail is dedicated to operating a business free from slavery and human trafficking. However
Colas Rail recognises that its diverse business and international supply chain are at risk of facilitating
such crimes.
Policies & Due Diligence on Slavery and Human Trafficking
The Colas Rail policies which combat modern slavery and human trafficking are the Group Code of
Ethics, Whistleblowing Procedure, Equality, Diversity and Inclusion Policy and Procedure. In 2020, we
relaunched the Colas Rail Induction process featuring our social hub feature which provides all staff
with access to the above policies.
The “Unseen” application, continues to be available on Colas Rail smartphones providing staff with
the opportunity to raise concerns both during work hours and outside not only via the Whistleblowing
Procedure but through the modern slavery helpline. Colas Rail shall promote the same during its AntiSlavery awareness day in October 2021.
In 2020, Colas Rail provided the latest CSR Charter for Supplier and Subcontractors and the Colas
Rail Health, Safety and Sustainability Statement of Expectations to new suppliers as part of the Colas
Rail on boarding process. We also began to develop a Modern Slavery Emergency Response Plan in
collaboration with other industry partners. We will seek to finalise the Modern Slavery Emergency
Response Plan in 2021.
Supply Chain
Colas Rail procures a variety of goods and services and manages a complex supply chain. The correct
number of suppliers and subcontractors in 2019 was 1,024. The number of suppliers and
subcontractors in 2020 decreased to 974. Colas Rail continually monitors and manages its supply
chain to satisfy its due diligence requirements.
In 2020, new suppliers tendering to provide works or services to Colas Rail were required to complete
a modern slavery risk assessment questionnaire to identify any potential risk areas. This was assessed
by the Colas Rail Safety and Sustainability team and included in the tender score card. Colas Rail is
committed to only doing business with those companies who have taken active steps to mitigate the
risk of slavery and human trafficking in their business. We will continue to utilise this modern slavery
risk assessment questionnaire in our tendering activities.
New suppliers are now asked to demonstrate their commitment by signing the Colas Rail Health, Safety
and Sustainability Statement of Expectations. This statement contains an undertaking to ensure that no
modern slavery is present in its business or supply chain, as well as our other sustainability initiatives.
In 2021 we shall strive to obtain the same from our legacy suppliers and subcontractors.
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Existing suppliers are subject to performance review meetings, during which we discuss the suppliers
action plans to monitor and mitigate the risk of slavery and human trafficking. In 2020 we conducted
performance review meetings with key suppliers. In 2021, we shall conduct any deferred performance
review meetings and seek to engage in meaningful discussions about the risk of slavery and human
trafficking with those at all levels of our supply.
Our Safety and Sustainability team carried out desktop audit of top suppliers across our business
divisions. Some audits were deferred due to the Coronavirus Pandemic. Those deferred audits have
been rescheduled to take place in 2021.
In 2020 we reviewed the terms on which we engage with our supply chain and identified that the slavery
and human trafficking compliance clauses within contracts could be improved upon. We will seek to
establish an effective contractual provision during 2021, focusing on improving audit rights and visibility
in our supply chain.
Training & Recruitment
97% of managerial staff have now received training on the Group Code of Ethics and associated
compliance programmes.
Coronavirus
We are committed to preventing the spread of Coronavirus and ensuring the safety of our customers,
employees and supply chain partners. Following the advice and guidance issued by the government
we adjusted our processes and procedures to eliminate the risk of transmission across our business.
We identified travel to and from our worksites as a risk for transmission of Coronavirus. We facilitated
additional travel options to ensure the safety or our employees, workers and supply chain partners.
On a number of our work sites we installed temperature checking devices. Coronavirus marshals were
appointed to engage with the labour force, monitor and enforce the prescribed isolation periods,
authorise those exhibiting any Coronavirus symptoms to remain at home. This allowed us to ensure the
safety of those workers whom may otherwise be forced to continue working when exhibiting
Coronavirus symptoms.
Regular conference calls were also set up to discuss Coronavirus numbers and any Coronavirus issues
on site.
In order to further support our suppliers during the Coronavirus Pandemic, additional personal protective
equipment including FFP2/FFP3 and surgical masks were distributed on site and remain freely available
for everyone working on site. We identified a potential risk in a shortage of respiratory protective
equipment on site. We worked closely with our supply chain to make sure we had a continuous supply
to ensure the continued safety of our employees, workers and supply chain partners.
Where possible our locations have been operating at a reduced capacity and have measures in place
to our employees, workers and supply chain partners including one-way systems, hand sanitizers in
key areas, protective screens against walkways and desks, maximum capacities introduced in smaller
spaces and relaxation of non-essential processes allowing us to adapt in this challenging climate.
This statement has been approved by the Executive Committee of Colas Rail on 11th February 2021.

Jean-Pierre Bertrand
Chief Executive Officer
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